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The Manipur Women’s Co-operative Bank Ltd.
Paona Bazar, Imphal, Manipur

NOTICE
Imphal, the 3rd July 2026.

The 46" Annual General Meeting of Members of the Manipur Women’s Co-operative Bank

Ltd., Paona Bazar, Imphal, will be held on Sunday, the 26t July 2025 at 10:00 a.m. at J.N.
Manipur Dance Academy, Khuyathong, Imphal to transact the following business.

Agenda of the Meeting:

i)
i)

To confirm the minutes of the 45" Annual General Meeting held on the 23rd August 2025.
To consider and Adopt:

a)  Annual Report for the financial year 2025-26.
b) Balance Sheet as on 315t March 2026.
c) Profit & Loss Account for the year ended 31t March 2026.

To consider and approve the appropriation of profit for the financial year 2025-26, as proposed
by the Board of Directors.

Amendment of Bye-Law of Clause 28(viii): Tenure of Directors.
Any other matter with the permission of the Chair

By order of the Board of Directors

.
( L. Romesh Singh)
General Manager/ CEO

Note :

1.

All documents and information relating to the business to be transacted at this Annual General Meeting
to be held on the 26™ July 2026 will be available at the Bank up to Saturday, the 18" July 2026 on
working days, between 11.00 am to 4.00 pm.

Members are requested to submit their queries, if any, regarding the business to be transacted at this
Annual General Meeting, in writing at the Bank up to Saturday, the 22nd July 2026 on working days,
between 11.00 am to 4.00 pm.

Members will be provided with hard copy of the Annual Report through the bank, upon written request.
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The Manipur Women’s Co-operative Bank Ltd.

Paona Bazar, Imphal, Manipur

Brief Reports of the Bank

The Manipur Women’s Co-operative Bank Ltd., headquartered at Paona Bazar, Imphal is the first
Women’s Co-operative Bank in the North East State. It functions as a primary urban co-operative bank
aimed at driving grassroots financial inclusion and economic self-reliance for local people specially for

women.

Key Historical Milestones

Registration

RBI Licensing

Operations Launch

Sustained Profitability :

: The bank was registered on the 30" June 1975 under the Assam Co-operative

Societies Act 1949 (which was then in force in Manipur). Its establishment
coincided with the observance of the International Women’s Year, reflecting a
commitment to women’s economic empowerment and financial inclusion.

: The Reserve Bank of India (RBI) officially granted the institution its banking

business license on the 7" March1977 with No.ACD,MN,94P

: Regular banking operations began immediately from its registered head office in

Paona Bazar, Imphal.

The bank established a track record of continuous growth and has remained a
consistently profit-making financial institution.

Operational & Legal Structure

Governance

Affiliation

Regulator

CBS

The first Chairperson

: The bank is governed by a dedicated Board of Directors elected by its members,

with oversight and support from the Registrar of Co-operative Societies, Manipur.

: To safeguard user capital, the bank is fully registered and insured with the Deposit

Insurance and Credit Guarantee Corporation (DICGC).

: The Reserve Bank of India (RBI) serves as the bank’s regulatory authority. The

most recent RBI inspection was conducted in September 2024.

: The bank achieved full computerisation and implemented its Core Banking

System (CBS) on 27 July 2014, enhancing operational efficiency and customer
service delivery.

: Maharaj Kumari Binodini Devi. She was an iconic royal princess, writer, and

social activist who was widely revered as the pioneer of modern Manipuri
literature and cinema. Known affectionately by the people of Manipur as “Imasi”
(Honoured Mother).
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CHAIRPERSON’S MESSAGE

Dear Members,

On behalf of the Board of Directors of the Manipur Women’s Co-operative Bank Ltd., it gives me
immense pleasure to present the Annual Report for the Financial Year 2025-26.

| extend my warm greetings and heartfelt welcome to all members attending this Annual General
Meeting. We gather today with a sense of pride in our achievements and optimism for the continued growth
and prosperity of our Bank.

As Chairperson, | am pleased to place before you the audited financial statements for the year ended
31st March 2026, which have been duly examined and certified by the Bank’s Statutory Auditors. The
financial results presented in this report reflect the Bank’s commitment to sound governance, prudent
financial management, regulatory compliance, and sustainable growth.

| am delighted to note that during the year under review, the Bank continued its growth trajectory and
maintained a resilient performance despite the challenges faced by the banking sector. These achievements
are a testament to the dedication and hard work of our management and staff, as well as the continued
trust, confidence, and support of our valued members, customers, and stakeholders.

The Bank remains committed to strengthening its financial position, enhancing customer service,
adopting modern banking technologies, and expanding its outreach to better serve the community. Guided
by the cooperative principles on which our institution was founded, we shall continue to pursue excellence
while upholding the highest standards of integrity, transparency, and accountability.

On behalf of the Board of Directors, | express our sincere gratitude to our shareholders, depositors,
borrowers, and customers for the confidence and trust they have reposed in the Bank. | also place on
record our appreciation to the Reserve Bank of India, the Registrar of Co-operative Societies, Manipur,
our auditors, legal advisors, and other well-wishers for their valuable guidance, support, and cooperation
throughout the year.

I would also like to convey my heartfelt appreciation to my fellow Directors, the management team, and
every member of staff whose dedication, professionalism, and commitment have contributed significantly to
the Bank’s achievements. Their collective efforts continue to be the foundation of our success.

With your continued encouragement, cooperation, and support, | am confident that the Bank will
achieve greater milestones in the years ahead. We reaffirm our commitment to strengthening the Bank and
taking it to new heights through sustained growth, innovation, and collective endeavour.

Thank you for being part of our journey.

%‘MM\,W\

(Smt. K. Manorama Devi)
Chairperson
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The Manipur Women’s Co-Operative Bank Ltd.
Paona Bazar, Imphal

Proceedings of AGB Meeting for the Financial year 2024-25

The 45th Annual General Body Meeting of the Bank was held on Saturday, 23rd August 2025, at
10:00 a.m. at Gandhi Memorial (GM) Hall, Imphal.

A total of 207 shareholders/members, along with the Board of Directors, attended the meeting for
the financial year 2024—-2025.

A copy of the attendance sheets is enclosed as Annexure-1.
Smt. K. Manorama Devi, Chairperson of the Bank, presided over the proceedings of the meeting.
Smt. Lourembam Mashilleibi, Special Assistant of the Bank, anchored the programme.

The proceedings of the meeting commenced with the observance of a one-minute silence as a
mark of respect for the departed souls of the Bank’s members/shareholders during the financial year
2024-2025.

Shri Laishram Romesh Singh, General Manager of the Bank, extended a warm welcome to all the
Directors, Members, and Shareholders present in the august house, regardless of their designation or
profession.

In his address, he briefly reflected on the journey of the Bank and emphasized the crucial role of
shareholders in its growth, especially in the wake of the COVID-19 pandemic and the recent civil unrest
in the state, which had a significant impact on the banking sector.

He informed the gathering that, although the Bank operates as a cooperative unit, it adheres to RBI
guidelines and contributes to the Deposit Insurance and Credit Guarantee Corporation (DICGC) to
safeguard depositors’ funds. In this regard, he appealed to shareholders to actively participate in deposit
mobilization, assuring them that the Bank is as secure and reliable as any nationalized bank, and that their
support would help facilitate future expansion.

He further stated that the implementation of ATM services is nearly complete and is expected to be
officially launched by December 2025.

Smt. Elangbam Apanthoi, Assistant General Manager of the Bank, took over the proceedings and
warmly welcomed all the Directors and Shareholders for their presence at the meeting.

She proudly announced that the current year marks the 50th Year of Establishment—the Golden
Jubilee of the Bank. In celebration of this significant milestone, the Bank has launched a special deposit
scheme titled “Golden Jubilee MWCB-500 Days.”

She encouraged all shareholders to avail the benefits of this scheme, which will remain open until
31st December 2025.

She placed the following Agenda to adopt in the august house:
i)  To confirm the minutes of the 44" Annual General Meeting held on the 24" August, 2024.
i)  To consider and Adopt: a) Annual Report for the Financial Year 2024-2025.
b) Balance Sheet as on 31t March, 2025.
c) Profit & Loss Account for the year ended 31t March, 2025.
iii)  To discuss the payment of dividends to shareholders as per RBI guidelines.

iv) To consider and approve the appropriation of profit for the financial year 2024-2025, as proposed by
the Board of Directors.

v)  Any other matter with the permission of the Chair.
She read out the last proceeding of the 44" Annual General Meeting held on the 24" August, 2024 for
the Financial Year 2023-24 and confirmed the same by the august house in one voice.
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The aforesaid agendas of i) and ii) were minutely discussed one by one which was explicitly explained
by the AGM to all the members in the August house: Annual report for the FY 2024-2025, Balance sheet
and PL for the year ended 31t March, 2025.

Further, she requested the General Manager to place the remaining two Agenda iii) and iv) for
discussion of the 45" Annual General Body Meeting to adopt by the august house.

At the very outset, the General Manager placed the agenda no. iii) and iv) explained RBI guidelines
and criteria for payment of dividend to shareholders and further stated that the bank may surely pay dividend
the in next coming AGB Meeting for the FY 2025-2026.

The General Manager invited Shareholders/Members to participate in the deliberation. Further, he
requested to all Shareholders/Members to raise query, if any, they have for clarification forthwith.

On getting invitation from the General Manager, the 8 (eight) members participated in the deliberation:
Shri. Okram Indramani Singh, Member No. 7417

He introduced himself as a building owner of the bank and shared a brief history of granting rent to
the bank in early 1983. He stated that the bank’s building renovation will take place as soon as possible
therefore, he requested to all the shareholders of the bank to give cooperation during renovation period.

Shri. Khomdram Jugindro Meitei, Member No. 8230

He expressed his gratitude for warm welcoming by the bank when he first entered to the bank which
he never received from other bank so he thanked to all the Staff of the Bank for their service. With emotions
he thanked the bank for granting loan under SRTO scheme when he was in need and encouraged other
shareholders to take the opportunity of the schemes.

Shri. Salam Priyokumar Singh, Member No. 8179

He praised the performance of the bank compared to previous Financial Year. He also enquired and
shared his ideas on CD Ratio of the bank and expecting CD ratio at 70% in the coming financial year 2025-
2026.

Smt. Pukhrambam Nalini Devi, Member No. 7995

She enquired on ATM service of the bank and also requested to enhance the rate of Gold loan to Rs.
24,000/- per san in 1%t class gold and RS. 22,000/- per san in 2™ class gold.

Smt. Heikham Imolei Devi, Member No. 8307

She shared her first visit experience in the bank and expressed her sincere gratitude for warm
welcoming customer service by the Bank. She praised the staff for having good cooperation among

themselves and she shared her proudness of being a share member of the bank. Further, she stated her
opinion on approaching cooperative bank instead of other Nationalized or Private Banks.

Shri. Sapam Praveen Singh, Member No. 5775
He enquired on issuance of Debit and Credit card of the Bank to the customers.
Smt. Th. Shakhi Devi, Member No. 2916

She enquired on getting bank’s own plot/ building and payment of dividends to the shareholders.
She further appealed the Directors and shareholders for their cooperation and coordination for more
development and growth of the bank.

Shri. Chongtham Marshal Singh, Member No. 7944

He, identifying himself as a Recovery Agent of the Bank, shared his insights and experiences
regarding Non-Performing Assets (NPAs) and the SARFAESI Act. He highlighted with concern that
Manipur currently records one of the highest NPA levels in the country. Emphasizing the importance
of credit discipline, he strongly advised that the Bank must strictly avoid issuing backdoor loans under
any circumstances. He urged all borrowers to ensure timely and regular repayment of their EMIs in
order to maintain a healthy credit profile and support the Bank’s financial stability.

Lastly, he informed the house that their firm intends to open salary accounts for all its staff with the
Bank for the purpose of disbursing honorariums starting from the next financial year.
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The General Manager, on behalf of the Bank, addressed and clarified the various points and issues
raised by the speakers during the deliberations.

He further informed the august house that all significant suggestions and concerns shared by the
members had been duly noted, and appropriate actions would be taken wherever feasible.

He expressed his sincere appreciation to all the speakers and shareholders for their valuable inputs
and constructive suggestions, which are vital for the continued growth and improvement of the Bank.

The General Manager requested the august house to accord for approval the following resolutions/
Agenda. Accordingly, the august house unanimously considered and adopted:

Resolution No. 1

The Minutes of the 44th Annual General Body Meeting for the financial year 2023-2024, held on 24th
August 2024, were confirmed by the august house.

Resolution No. 2

The audited statements of accounts, including the Balance Sheet and Profit & Loss Account for the
financial year 2024-2025, were adopted unanimously by the august house.

Resolution No. 3

The payment of dividends to the shareholders shall commence from the financial year 2025-2026,
subject to fulfilling the criteria issued by the Reserve Bank of India (RBI).

Resolution No. 4

The august house unanimously approved the appropriation of the net profit for the financial year 2024-
2025.Bottom of Form

SI.No. [ Name of Reserve Heads Amount

01. Statutory Reserve fund 25% Rs. 5,70,322.00

02. Building fund Reserve 10% Rs. 2,28,129.00

03. Gratuity Reserve Fund 10% Rs. 2,28,129.00

04. Staff Welfare Fund 20% Rs. 4,56,258.54

05. Investment Depreciation Reserve 35% Rs. 7,98,451.00
Total | Rs. 22,81,289.54

Resolution No. 5

The august house unanimously considered and approved the Annual Performance Planning
(Budget) for the financial year 2025-2026.

Annual Performance Budget For Fy 2025-26

(Rs. in Lakhs)

Sl. No. Particulars Budget for | Achievement for| Budget for
2024-25 2024-25 2025-26
A. CAPITAL & LIABILITIES
1.Share Capital 170.00 175.88 196.00
2. Deposit 3900.00 3706.67 4280.00
3. Reserve Funds & Other Reserve 300.00 255.50 294.00
4. Other liabilities 115.00 106.48 110.00
5. Profit 15.00 22.81 30.00
Total 4500.00 4267.34 4910.00
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B. PROPERTIES & ASSETS
1.Cash in Hand 100.00 76.44 90.00
2.Balance with other Bank 800.00 778.21 700.00
3.Loan & Advances 1450.00 1592.16 2300.00
4. Investment 2000.00 1753.55 1755.00
5. Other Assets 150.00 66.98 65.00
Total 4500.00 4267.34 4910.00
C. INCOME
1. Interest Income 243.00 236.32 258.00
2.Non-Interest Income 7.00 17.29 22.00
Total 250.00 253.61 280.00
D. EXPENSES
1. Interest Expenses 90.00 103.62 107.00
2. Non-Interest Expenses 60.00 48.22 47.00
3.Paid to Staff/Directors/Auditors 85.00 78.96 96.00
4. Profit 15.00 22.81 30.00
Total 250.00 253.61 280.00

Shri Soibam Indrakumar, Director of the Bank, shared his views on strengthening the institution
through active participation of the shareholders and members in the Bank’s activities and initiatives.

Smt. K. Manorama Devi, Chairperson of the Bank, in her presidential address, expressed heartfelt
gratitude to all the shareholders for their invaluable thoughts, views, and suggestions shared during the
deliberations. She appealed for continued cooperation and collective effort from all members to make the
Bank more vibrant and stronger. She also extended her sincere thanks to all shareholders, the Board of
Directors, officers, and staff of the Bank for their active participation, which contributed to the grand success
of the 45th Annual General Meeting.

Lastly, Smt. Chongtham Indira Devi, Deputy Manager of the Bank, extended the Vote of Thanks on
behalf of the Bank. She expressed gratitude to all shareholders and members, the Board of Directors,
staff, and officers of the Bank for their active participation and support. She also acknowledged M/s Dinesh
Tent House for their stage decoration and technical assistance. Finally, she conveyed sincere thanks to
the Imphal Municipal Corporation for providing the Gandhi Memorial Hall as the venue, which contributed
significantly to the successful organization of the 45th Annual General Meeting.

The meeting was wrapped up with light refreshment.

’E»ML /¢ *MW\
(L. Romesh Singh) (K. Manorama Devi)
General Manager/CEO Chairperson
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Annual Report (FY 2025-26)

Deposit & Capital:

During the year under review, the Bank’s deposit base registered a significant growth of ¥525.31
lakhs, increasing from ¥3,706.67 lakhs to %4,231.98 lakhs. This encouraging growth reflects the continued
trust and confidence reposed in the Bank by its valued members and depositors.

Similarly, the Bank’s paid-up share capital increased by ¥12.93 lakhs, rising from ¥175.88 lakhs to
188.81 lakhs. This growth demonstrates the increasing participation and commitment of members towards
strengthening the Bank’s capital base and supporting its long-term development.

As part of its customer-centric initiatives and commitment to promoting financial inclusion, the Bank
continues to offer an additional interest rate of 0.25% over and above the applicable card rate on time
deposits placed by women customers. This special benefit is aimed at encouraging savings among women
and recognizing their valuable contribution to the Bank’s growth.

Advances:

The Bank continues to maintain a clean and transparent Advances portfolio, with no hidden Non-
Performing Assets (NPAs). During the year under review, total Advances increased significantly by ¥253.55
lakh, rising from %1,592.16 lakh to ¥1,845.71 lakh. This growth reflects the Bank’s expanding lending
operations and the increasing confidence and trust of its borrowers.

Of the total Advances, ¥1,574.92 lakh was extended to the Priority Sector, accounting for 85% of
the total Advances. This demonstrates the Bank’s continued commitment to inclusive and priority-sector
lending.

During the last financial year, the Bank introduced a financing scheme for Electric Autos (E-Autos)
under its Small Road Transport Operator Scheme, becoming the first bank in Manipur to offer such
a specialized financing initiative. The scheme has generated a positive social impact by creating self-
employment opportunities and supporting livelihood generation for local entrepreneurs. At the same time,
it promotes environmentally sustainable transportation through the adoption of clean-energy vehicles. This
initiative reflects the Bank’s commitment to sustainable development and contributes to broader efforts
aimed at reducing carbon emissions and mitigating the effects of climate change.

In addition, the Bank has continued to extend financial assistance to Women Small Vendors, with
special emphasis on supporting low-income women entrepreneurs and vendors. These initiatives have
contributed significantly to strengthening livelihoods, promoting financial inclusion, and enhancing the
economic empowerment of vulnerable sections of society.

The Bank also provides Gold Loan facilities against the pledge of gold ornaments at concessional
rates of interest, enabling customers to meet their financial requirements in a timely and convenient manner.

Further, as part of its commitment to encouraging women'’s participation in the formal financial system,
the Bank offers a special interest concession of 0.25% on the applicable card rate to women borrowers.
This initiative reflects the Bank’s continued focus on supporting and empowering women through accessible
and affordable financial services.

We are also pleased to report a substantial improvement in asset quality. The Gross NPA ratio has
been successfully brought down from 6.82% to 5.20%, while the Net NPA ratio has declined from 1.06%
to 0.13%, as on 31st March, 2026. These improvements reflect our focused efforts on effective credit
appraisal, prudent lending practices, and strengthened recovery mechanisms.
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Income:

The income from Loans, Advances, and Investments has shown a positive growth during the financial
year under report, with an increase of ¥60 lakhs. This improvement reflects the Bank’s prudent asset
allocation and enhanced earning capacity from its core operations.

Bank’s performance: (Amt. in lakhs)

Sl. No. | Capital & Liabilities 31.03.2024 | 31.03.2025 | 31.03.2026
01. Paid up Share Capital 162.39 175.88 188.81
02. Reserve Fund and other Reserve 259.92 255.50 322.24
03. Deposits 3582.74 3706.67 4231.98
04. Other liabilities 82.13 106.48 94.05
05. Net Profit 10.36 22.81 33.27
Total 4097.54 4267.34 4870.35
SI. No. | Properties & Assets 31.03.2024 31.03.2025( 31.03.2026
01. Cash in Hand 84.63 76.44 73.78
02. Balance with Other Banks 889.76 778.21 1244.52
03. Investment in Government and 2169.40 1753.55 1633.87
other approved Securities
04. Loan and Advances 891.72 1592.16 1845.71
05. Other Assets 62.03 66.98 72.47
Total 4097.54 4267.34 4870.35
NPA Positions
01. Gross NPA (Amount) 126.38 108.64 95.95
02. Gross NPA % 14.95% 6.82% 5.20%
03. Net NPA (Amount) 32.33 15.91 2.22
04. Net NPA% 4.05% 1.06%. 0.13%

Loans to Directors:

In alignment with the principles of sound corporate governance and regulatory compliance, no Director is
permitted to borrow funds from the Bank, except against their own fixed deposits, as explicitly permitted
by the Reserve Bank of India (RBI). This longstanding practice has become a healthy tradition within our
institution and is formally embedded in Bye-law No. 40(i).

This policy reinforces transparency, avoids conflicts of interest, and upholds the ethical standards expected
of our Board of Directors.

Working of Committee:
To ensure efficient governance and informed decision-making, the Board of Directors has constituted

various Committees, comprising Directors and relevant officials, to oversee specific functions in the best
interests of the Bank.
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As on 31st March, 2026, the following seven Committees of the Board were in operation:
1. Investment Committee

Loan Committee

Audit Committee

Staff Committee

Asset and Liability Committee (ALCO)

Recruitment Rules Committee

S L T

Special Committee of the Board for Monitoring and Follow-up of Causes of Frauds (SCBMF)

These Committees operate within defined mandates and contribute significantly to strengthening
internal controls, improving operational efficiency, and supporting strategic planning.

Loan Committee:

The Loan Committee of the Board is entrusted with the responsibility of examining, evaluating, and
recommending various credit proposals, including fresh loan sanctions, renewals, reviews, enhancements,
and other credit-related requests from borrowers. The Committee plays a vital role in maintaining the quality,
safety, and prudence of the Bank’s loan portfolio while ensuring adherence to sound credit management
practices.

In addition to its credit appraisal functions, the Committee periodically reviews the Bank’s Loan Policy
and recommends necessary amendments to align with evolving market conditions, regulatory requirements,
and guidelines issued by the Reserve Bank of India (RBI) and the Government of India (GOI).

The Committee also closely monitors the Bank’s Non-Performing Assets (NPAs) on a monthly basis and
reviews recovery measures undertaken by the management. Continuous monitoring and timely corrective
actions are aimed at improving asset quality, strengthening credit discipline, and reducing delinquency
levels.

To further enhance recovery performance, the Bank has engaged a professional Recovery Firm to
assist in the efficient and timely recovery of overdue loans from defaulting borrowers. This initiative is
expected to accelerate recovery efforts, reduce outstanding arrears, minimize credit losses, and contribute
significantly towards lowering the overall NPA level of the Bank.

The Loan Committee remains committed to promoting responsible lending practices, safeguarding
the Bank’s assets, and supporting sustainable growth through effective credit risk management.

Audit Committee:

The Audit Committee of the Board provides strategic guidance and oversight over the Bank’s audit
and compliance framework. The Committee is responsible for ensuring the effective functioning of the
statutory audit, internal audit, and concurrent audit systems, thereby strengthening the Bank’s internal
control environment and promoting sound governance practices.

The Committee regularly reviews audit observations and management responses, monitors compliance
with regulatory requirements, and ensures adherence to the guidelines, circulars, and directives issued by
the Reserve Bank of India (RBI) and other applicable regulatory authorities.

In addition, the Committee closely examines the status of overdue accounts and Non-Performing
Assets (NPAs) and reviews the effectiveness of recovery measures undertaken by the Bank. It deliberates
on strategies for improving asset quality and strengthening recovery performance.

Where considered necessary, the Committee recommends and approves appropriate legal actions
for the recovery of dues, including the issuance of notices under applicable securitization and recovery

o e The Manipur Women's Co-operative Bank Ltd. | ANNUAL REPORT - 2025-26 | 11




laws and the initiation of proceedings for taking possession of secured assets charged to the Bank. These
measures are aimed at expediting recovery, minimizing credit losses, and protecting the financial interests
of the Bank.

Through its continuous oversight and review mechanisms, the Audit Committee contributes significantly
to maintaining transparency, accountability, regulatory compliance, and the overall financial health of the
Bank.

Human Resource Development

Human resources constitute the most valuable asset of the Bank and are fundamental to its continued
growth and success. The Bank remains committed to creating a positive work environment that promotes
professionalism, teamwork, integrity, and continuous learning. Empowering employees and enhancing their
capabilities form an integral part of the Bank’s values and organizational culture.

Attracting, developing, and retaining talented personnel to meet both present and future business
requirements continues to be a key focus area. The Bank recognizes that its achievements are driven by
the dedication, competence, and commitment of its employees at all levels.

To support employee growth and organizational excellence, the Bank places emphasis on Human
Resource Development through training programs, skill enhancement initiatives, performance improvement
measures, and opportunities for career advancement. These efforts are aimed at strengthening employee
capabilities and ensuring that the workforce remains responsive to the evolving needs of the banking
industry.

As on 31st March 2026, the Bank had a total staff strength of 17 employees, comprising 7 Officers
and 10 Support Staff. The Board places on record its appreciation for the sincere efforts, dedication, and
valuable contributions of all employees, whose commitment continues to play a significant role in the Bank’s
progress and achievements.

The Bank remains confident that with the continued support and commitment of its workforce, it will be
well-positioned to achieve its strategic objectives and sustain its growth in the years ahead.

Technology Upgradation

The Bank has successfully implemented a fully integrated Core Banking System (CBS), enabling
efficient, secure, and seamless banking operations across all functional areas. The CBS platform facilitates
smooth fund transfers through National Electronic Funds Transfer (NEFT) and Real Time Gross Settlement
(RTGS) services, while also supporting the receipt and payment of Government payments through the
Public Financial Management System (PFMS).

To enhance customer service and strengthen transaction security, the Bank provides real-time SMS
alerts for various account activities, enabling customers to stay informed of transactions in their accounts
promptly and conveniently.

Recognizing the growing importance of technology in the banking sector, the Bank continues to pursue
technology upgradation initiatives aimed at aligning its systems and processes with evolving industry
standards and regulatory requirements. These initiatives include the modernization of IT infrastructure,
enhancement of digital banking capabilities, strengthening of cybersecurity measures, and improvement of
operational efficiency.

The Bank acknowledges that such advancements require substantial investment and strategic
planning. However, these efforts are essential to delivering improved banking services, greater convenience,
enhanced security, and a better overall customer experience. The Bank remains committed to leveraging
technology as a key driver of growth, innovation, and service excellence.
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Anti-Money Laundering (AML) and Know Your Customer (KYC) Compliance

The Bank has established a comprehensive Anti-Money Laundering (AML) and Know Your Customer
(KYC) Policy, which serves as the cornerstone of its efforts to prevent financial crimes and ensure regulatory
compliance. The policy provides a robust framework for implementing customer due diligence measures,
monitoring transactions, and fulfilling obligations under the Prevention of Money Laundering Act (PMLA),
2002, and the rules framed thereunder.

The Bank strictly adheres to the guidelines, circulars, and directions issued by the Reserve Bank of
India (RBI) from time to time with regard to KYC, AML, and Countering the Financing of Terrorism (CFT).
Continuous monitoring and compliance mechanisms have been put in place to safeguard the Bank against
the risks associated with money laundering, terrorist financing, and other unlawful activities.

As part of its commitment to transparency, regulatory compliance, and the creation of a centralized
customer information repository, the Bank has undertaken the process of uploading KYC records and
related information of customers onto the Central KYC Registry (CKYCR) portal maintained by the Central
Registry of Securitisation Asset Reconstruction and Security Interest of India (CERSAI). This includes
accounts relating to individuals, companies, partnership firms, proprietary concerns, trusts, cooperative
societies, and other eligible entities.

The Bank remains committed to strengthening its compliance framework and ensuring that all
customer onboarding and account maintenance processes are conducted in accordance with applicable
regulatory requirements and industry best practices.

Customer Service

The Bank remains committed to enhancing customer satisfaction by continuously improving both
its service standards and banking environment. In line with this commitment, the Bank has approved a
facelift of its branch interiors with the objective of creating a more modern, comfortable, and welcoming
atmosphere for customers. The initiative is expected to enhance the overall banking experience while
reflecting the Bank’s customer-centric approach.

To further strengthen customer service delivery, a dedicated customer assistance counter under the
banner “May | Help You” has been established at the branch. This facility is designed to provide prompt
guidance and support to customers, facilitate efficient resolution of queries, and ensure a smooth banking
experience.

The Bank also places significant emphasis on customer comfort and convenience by maintaining
essential amenities within the branch premises. Facilities such as safe drinking water and clean, well-
maintained washrooms are provided to ensure a pleasant and hassle-free experience for all visitors.

The Bank will continue to invest in service improvements and infrastructure enhancements to meet
the evolving expectations of its customers and to deliver banking services in a professional, efficient, and
customer-friendly manner.

Appropriation of Net Profit

During the financial year 2025-26, the Bank recorded a net profit of ¥33.27 lakh accounting for all
statutory and operational provisions. The net profit increased by ¥10.46 lakh, representing a growth of 45%
over the previous year’s net profit of 22.81 lakh. The Board of Directors hereby proposes the appropriation
of the net profit as detailed below:

SI. No. | Name of Reserve Heads Amount

01. Statutory Reserve fund 25% T 8,31,862.00

02. Building fund Reserve 5% % 1,66,372.00

03. Investment Fluctuation Reserve 20% % 6,65,489.00

04. Investment Depreciation Reserve 45% 14,97,351.83

05. General Reserve 5% % 1,66,372.00
Total %33,27,446.83
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ANNUAL PERFORMANCE REPORT FOR FY 2025-26
&
BUDGET FOR FY 2026-27

Annual Performance Report for the Financial Year 2025-26 and Budget for Financial Year
2026-27 of Manipur Women’s Co-operative Bank Ltd., Paona Bazar as below:

ANNUAL PERFORMANCE REPORT FOR FY 2025-26
(Rs. in Lakhs)

SI. Particulars Budget for | Achievement | % OF | Budget for
No. for 2025-26 Achv 2026-27
2025-26
A. CAPITAL & LIABILITIES
1.Share Capital 196.00 188.81 926 210.00
2. Deposit 4280.00 4231.98 99 4660.00
3. Reserve & Other Funds 214.00 322.24 151 378.00
4. Other liabilities 190.00 94.05 50 102.00
5. Profit 30.00 33.27 111 50.00
Total 4910.00 4870.35 99 5400.00
B. PROPERTIES & ASSETS
1.Cash in Hand 90.00 73.78 82 80.00
2.Balance with other Bank 700.00 1244.52 178 840.00
3.Loan & Advances 2300.00 1845.71 80 2404.00
4. Investment 1755.00 1633.87 93 2000.00
5. Other Assets 65.00 72.47 111 86.00
Total 4910.00 4870.35 99 5400.00
C. |INCOME
1. Interest Income 258.00 299.95 116 347.00
2.Non-Interest Income 22.00 13.94 63 30.00
Total 280.00 313.89 112 370.00
D. | EXPENSES
1. Interest Expenses 107.00 109.50 102 115.00
2. Non-Interest Expenses 47.00 68.34 145 78.00
3.Paid to Staff/Directors/ 96.00 102.78 127.00
Auditors 107
4. Profit 30.00 33.27 111 50.00
Total 280.00 313.89 112 370.00
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DEPOSIT INTEREST RATE ( w.e.f 01.01.2026)

Term of Deposit General Women General Sr Citizen
(% p.a) (% p.a.) Sr Citizen (Women)
(%o p.2) (Yo p.2)

A. Saving Bank Deposit 2.50 2.50 2.50 2.50
B. Domestic Time Deposit
7 days to 14 days 3.00 3.25 3.50 3.75
15 days to 30 days 3.00 3.25 3.50 3.75
31 days to 45 days 4.00 4.25 4.50 4.75
46 days to 90 days 4.50 4.75 5.00 5.25
91 days to 180 days 4.50 4.75 5.00 5.25
181 days to less than 1 year 5.55 5.80 6.05 6.30
[ year to less than 2 years 6.40 6.65 6.90 7.15
2 years to less than 3 years 6.50 6.75 7.00 7.25
3 year to less than 5 years 6.50 6.75 7.00 7.25
5 year to less than 10 years 6.40 6.65 6.09 7.15
MWCB 444Days 6.60 6.85 7.10 7.35
Children Deposit Plan 8.00 8.00 NA NA
(w.e.f.19.05.2026)

e No interest will be paid if closed prematurely within 14 days from the date of deposit.

e  For Premature Payment after 14 days, 1.00% penalty will be charged on the interest rate applicable for the
period the deposit has remained with the bank.

e These instructions for premature withdrawals and revised rate of interests will be applicable only to fresh
deposits and renewal of matured deposits.

e  For Women Depositor 0.25% p.a. above the normal rates.( w.e.f. 24.05.2024) for Time Deposit.

e Interest compounded quarterly for Time Deposit where interest is payable on maturity for the periods One

year and above.( w.e.f. 24.05.2024).

Please Visit: www.manipurwomencooperativebank.com
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i)

ii)
iii)
iv)
v)
Vi)

Deposit Schemes of the Bank

Saving Bank Deposit Account and Current Account
Recurring Deposit Account

Term Deposit

Special Term Deposit

Cash Certificate

Children Deposit Plan for Future

Children

lan from zero to fifteen years of age (0-15yrs):

The scheme will be eligible from 0 to 15 years of age, and the account shall be operated by
the parent or legal guardian until the child attains the child become major(18years).

Nature of Scheme:

N

5

Eligibility:

1.

Maturity:

Recurring Deposit with flexi amount

Min. deposit is Rs. 500 per month and Maximum deposit Rs.10,000/- per month.
Earning highest interest rate. Presently 8.00 % p.a.(fixed)

Locked in period till the maturity.

Maturity on the date on which the child attain major (18years)

Children from 0 to 15 years of age.
Only one account may be opened per child under this scheme.

The deposit under this scheme is locked in till the maturity and will mature when the child
attains the age of 18 years or as prescribe by the ba nk from time to time.

Loan & Advances Schemes

All Agriculture & Allied activities
MSME Enterprises:

a)
b)
c)
d)
e)
f)

To acquire Tools & Equipment to Professional & Self Employed
Working Capital to Production and Trading Units

Both Term Loan & Working Capital (CTL).

Micro Finance to SHGs & JLG

Loan to Woman Vender.

Assets Backed Loan etc.

MWCB Gold Loan Scheme

1.
2.

g

No ok

Purpose:- To meet urgent financial needs for business , Personal

Loan Amount:- Minimum: Rs. 0.20 Lakh, Maximum-Rs 4.00 lakhs.

Loan Limit:- Maximum  Rs. 25,000/- per san - 1%t class Gold (23/24 carat) and
Rs. 22,000/- per san - 2nd class Gold (22 carat)

Repayment: Bullet Repayment of 12 months.

Rate of Interest:- 11% p.a. ( 0.25% Concession for Female Borrower)

Processing fee:- 0.5% +GST

Share of Bank:- 1.5% of Loan amount
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MWCB SMALL ROAD TRANSPORT OPERATORS (SRTO)
Purpose:- For purchase of New Passenger or Goods vehicle.
e Facilities Available:- Term Loan
e Age:-21-60 yrs
o Quantum of Loan:- Minimum:- Rs.1.00 lakhs; Maximum:- Rs.20.00 Lakhs.
e Intt. Rate:- 11% p.a. (0.25% Concession for Female Borrower)
e Borrower’s Margin/ Contribution:- 25% on on-road price.
e Repayment Period:
o For Commercial Vehicle:- Maximum 60 months
o For Electric Vehicle:- Maximum 42 months
e Processing Fee/ Upfront Fee:- 0.50% of the loan amount + GST.
e Share of Bank:- 2.5% of Loan amount
MWCB WOMEN VENDOR LOAN
1. Purpose
* To assist new and existing business Unit to purchase Stocks, Machinery items.
* This Scheme is meant for the small Street vendors/ Pan shop/ Grocery shop.
o Facilities Available : Term loan
e Age: 21-65 yrs ( Individuals)
e Quantum of Loan :
o Minimum : Rs.0.10 lakhs. Maximum : Rs.1.00 Lakhs.
o Rate of Intererst : 14% p.a. monthly rest
o Borrower’s Margin / Contribution : 10% of Project cost.

e Repayment Period : Not more than 3years including maximum moratorium period not
exceeding 3 months.

e Share : At least fully paid share @2.5% of the Loan .
o Collateral Security : NIL
MWCB CAR LOAN SCHEME

1. Purpose:- For purchase of new cars, Multi Utility Vehicles (MUVs) and Sports Utility
Vehicles (SUVs).

2. Eligibility:- A member of the Bank.
3. Age:- 21-65 years.
4. Income:-
For Salaried- Net Monthly Income (NMI) >=20000
Self-employed, Professionals, Proprietor / Partner and Businessmen:
Net Profit or Gross Taxable income of Rs. 2,40,000/- p.a.
5. Loan Amount:- 24 times Net monthly Income( NMI)
6. EMI/NMI:-
Net Annual Income EMI/NMI Not to Exceed 50%
7. Margin:- 15% of on-road price
10% of on road price (E-Car)
8. Rate of Interest: - 10.00% p.a. ( Floating) ( 0.25% Concession for Female Borrower)
9. Processing fee: -0.5% +GST
10. Term:- Minimum: 3 Years; Maximum: 7 Years
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MWCB HOME LOAN SCHEME
PURPOSE: Construction/ Renovation/Repairing & purchase of Land and building
Eligibility :

A resident Indian. Salaried employees, pensioners of central/state government/armed forces,
businessman and professionals with a regular source of income.

No. of Co-Borrower: Restricted to maximum 1(one) including spouse/children/parents/ siblings
i.e maximum no. of applicants is two.

Age: Individual(s) over 18 years of age with steady source of income.

Income: Net salary: Min Rs.30000/-p.m.; others Min Net annual income : Rs. 3,60,000/-
Loan amount : Minimum: Rs.10.00 lakhs; Maximum Rs.30.00 lakhs

Processing fee: 0.50% plus applicable GST

EMI/NMI : not below 50%

LTV ratio: up to 90%

Price: 10% p.a. with monthly rest. (0.25% concession for women borrower)

Period : Maximum: 20yrs for salaried; 15years for others... (loan should be closed by 70 years
of age)

Moratorium Period : maximum 12 months.

MWCB Education Loan Scheme

Eligibility
A term loan granted to Indian Nationals for pursuing higher education in India and Aboard
where admission has been secured.

Student eligibility :

e Should be an Indian National
Secured admission to professional/ technical courses through Entrance Test/ Selection
process.

e Secured admission to foreign university/ Institutions..
Age : 18 years to 35 years.

e The maximum loan amount will be up to Rs.50 lakhs

Expenses Covered

o Fees payable to college/school/hostel
e Examination/Library/Laboratory fees

e Purchase of Books/Equipment/Instruments/Uniforms, Purchase of computers- essential
for completion of the course (maximum 20% of the total tuition fees payable for completion
of the course).

o Caution Deposit/Building Fund/Refundable Deposit (maximum 10% of tuition fees for the
entire course).

» Travel Expenses/Passage money, , living expenses for studies abroad.
e Any other expenses required to complete the course like study tours, project work etc.
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st Floor, CNBT Taxpro Building
\ B KAGRAWAL & CO. Nagamapal Kangjabi Machin
¥\ Chartered Accountants Imphal -795004
Email Id: bkagrawalandco@gmail.com

Independent Auditor’s Report

To
The Members
The Manipur Women’s Cooperative Bank Ltd

Report on the Financial Statements

We have audited the accompanying financial statements of the Manipur Women’s
Cooperative Bank Limited (the Bank), which comprise the Balance Sheet as at March 31, 2026
and the Statement of Profit and Loss for the year ended on that date, and a summary of
significant accounting policies and other explanatory information. Incorporated in these
financial statements are the returns of 1 branch audited by us, unaudited returns of NIL
branches certified by bank.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation of these financial statements that give a true
and fair view of the financial position and financial performance of the Bank in accordance
with Banking Regulation Act, 1949(AACS), the Manipur Co-operative Societies Act, 1976. This
responsibility includes the design, implementation and maintenance of internal control
relevant to the preparation and presentation of the financial statements that give a true and
fair view and are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit.
We conducted our audit in accordance with the Standards on Auditing issued by the Institute
of Chartered Accountants of India. Those Standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance about whether
the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
GQJ\WAL@ losures in the financial statements. The procedures selected depend on the auditor’s
ent, including the assessment of the risks of material misstatement of the financial
t té ents, whether due to fraud or error. In making those risk assessments, the auditor
0 g‘ ers internal control relevant to the Bank’s preparation and fair presentation of the
i ial statements in order to design audit procedures that are appropriate in the

’c a@fcumstances. An audit also includes evaluating the appropriateness of accounting policies
fed ACC
used and the reasonableness of the accounting estimates made by the management, as well
as evaluating the overall presentation of the financial statements.

26 | ANNUAL REPORT - 2025-26 | The Manipur Women's Co-operative Bank Ltd. e o




We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our audit opinion
Other Matter
We report that provision for income tax has not been accounted and as such the Balance of
profit as shown by Profit and Loss Account has been overstated to the extent of income tax
payable on the taxable profit and also the Liabilities and Provisions has been understated by
the amount of tax liability.
Opinion
In our opinion and to the best of our information and according to the explanations given to
us, the financial statements give the information required by the Banking Regulation Act,
1949(AACS) as well as the Manipur Co-operative Societies Act, 1976 in the manner so required
for the Co-operative Societies engaged in banking business and subject to our comments
attached hereto give a true and fair view in conformity with the accounting principles
generally accepted in India:

a) Inthe case of the Balance Sheet, of the state of affairs of the Bank as at March 31, 2026;

b) In the case of the Profit and Loss Account, of the profit/loss for the year ended on that

date; and
c) Inthe case of Cash Flow statement, of the cash flows for the year ended on that date.

Report on other Legal and Regulatory Matters
1. The Balance Sheet and the Profit and Loss Account have been drawn up in accordance

with the provisions of the Banking Regulation Act, 1949(AACS) in the matter as near as
circumstances admit
2. We report that:

a) We have obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purpose of our audit and have found
them to be satisfactory;

b) The transaction of the Bank, which have come to our notice, have been within the
powers of the Bank

c) The returns received from the offices of the Bank have been found adequate for the
purpose of audit.

3. We further report that:
i} The Balance Sheet and Profit and Loss Account dealt with by this report, are in
agreement with the books of accounts and returns.
i} In our opinion, proper books of account as required by law have been kept by the
Bank so far as appears from our examination of those books.
For,

Date: 17t" day of june, 2026. FRN: 314202€
Place: Imphal. Yy S
FCA NABIN AGARWALA, 9
Partner (Imphal) e
Mem. No. 309161,
UDIN: 26309161EHUPCJ3272
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The Manipur Women’s Co-operative Bank Ltd.
Paona Bazar, imphal

ANNEXURE- A
NOTES FORMING PART OF THE PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 3157
MARCH 2026 AND BALANCE SHEET

. Background:
The Manipur Women’s Co-operative Bank was established in June, 1975 with its registered
office at Paona Bazar, Imphal- West District, Manipur — 795001. Since its establishment it has
been operating only from its registered office which is its head office and no other branches.

Il.  Basis of Preparation:
The financial statements are prepared under the historical cost convention and on accrual
basis of accounting unless otherwise stated, and in accordance with generally accepted
accounting principles, statutory requirements prescribed under the Banking Regulation Act,
1949, Manipur State Co-operative Societies Act, 1976, circulars issued by the Reserve Bank of
India from time to time and practices prevailing in co-operative banks in India.

The presentation of financial statements requires estimates and assumptions to be made
that affect the reported amounts of assets and liabilities, revenue and expenses and
disclosure of contingent liabilities at the date of the financial statements. Actual results could
differ from those estimates. Management believes that the estimates used in the
preparation of the financial statements are prudent and reasonable. Any revisions to the
accounting estimates are recognized prospectively.

lit.  Significant accounting policies and notes to accounts:
A. Significant Accounting Policies
1. Accounting conventions
The accounts have been prepared on historical cost convention and on the basis of a going
concern following generally accepted accounting principles in India, Statutory provisions and
guidelines prescribed by RBI to the extent applicable except where otherwise stated. Income
and expenditures have been accounted for on accrual basis unless otherwise stated.

2. Revenue recognition
(i) Revenue is recognized to the extent that the economic benefits will flow to the bank and
the revenue could reliably be measured.

(i} Income and Expenditure are accounted on accrual basis except otherwise stated.

(i} Interest Income is recognized on accrual basis except in case of non-performing assets
where it is recognized on receipt basis as per RBI norms.

{(iv) Interest on Savings Bank account is credited on half yearly basis to respective accounts.

Pagelof4
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(i)
(i)

{i)

(ii)

Fixed assets

Fixed assets are stated at their written down value

Depreciation on Fixed Assets is charged on written down value. Depreciation is charged
@ 33.33% on computers and other assets and other some cases depreciation value were
taken full, are charged at rates as per useful life estimated by the management.

Accounting standards 6 (Accounting for Fixed Assets) and 10 (Depreciation accounting)
requires disclosure of gross and net values of fixed assets. However as per format
applicable to Co-operative Bank the above disclosures are not made. However, the same
has no impact on the result of the bank.

Investments
The bank has classified the investments into Held to Maturity (HTM), Available for Sale
(AFS) and Held for Trading (HFT).

Advances

The advances are classified as Short-Term Loans, Medium Term Loans and Long-Term
Loans. The advances have been further classified into Standard, Substandard, Doubtful
and Loss Assets as per Prudential norms prescribed by RBI.

Provision on Advances comprising Sub-Standard, Doubtful and Loss Assets are made in
accordance with the guidelines issued by the Reserve Bank of India. For standard assets a
general provision is made as per RBI guidelines.

Staff retirement benefits
Provident Fund and Employees’ Pension contribution are deposited to the account of
regional Employee’s PF Organization.

Gratuity and Leave Encashment liability provisions are made as per assessment by the
management.

Foreign exchange transaction
The bank does not have any foreign exchange transactions.

Provisions Contingent Liabilities and Contingent Assets

As per Accounting Standards29, Provisions, Contingent Liabilities and Contingent Assets
issued by the ICAI Contingent Assets are not recognized since this may be result in the
recognition of income that will never be realized.

Page2of 4
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B. Notes on accounts
1. Classification of advances and provisions:

- Advances as on Provision as on ——f
31/03/2026 | 31/03/2025 | 31/03/2026 31/03/2025 !
I. Standard 1749.76 1483.52 6.67 4.67 |
Hl. Sub-Standard 5.77 7.83 3.50 3.50
1.Doubtful 88.96 99.59 89.00 88.00
IV.Loss B 1.22 1.22 1.23 1.23 |
Total | 1845.71 1592.16 100.40 97.4 ]
2. Classification of investments: 31/03/2026 31/03/2025
{Rs.Lakhs)
I. Held to Maturity 200.75 202,37
Il. Available for Sale 1064.42 1226.17

lll. Held for Trading - -

3. Gratuity liability towards employees is provided as per assessment by management. Rs. 5.00
lakh has been provided during the year. F.Y 2025-26.

4. Segment information: The bank has only one operational segment that is banking
operations. The risks and returns are affected mainly by banking operations only as primary:
segment and no separate segment information required to be given.

5. Related Partly Disclosure: Mr.Laishram Romesh Singh, General Manager & E. Apanthoi
Chanu, Asst.General Manager of the Bank are the parties under the category of Key
Management Personnel, no further details need to be disclosed in terms of RBI circular
dated March 29, 2003.

6. The bank is functioning in a lease premise on operating lease, the amount of lease rent
recognized in the statement of profit and loss account for the year ended is Rs. 33.28 lakhs
(Previous year: 22.82 lakhs)

7. Accounting Standard 20: Earning per share (EPS) 2025-26 2024-25
a) Net Profit after Tax available for Shareholders (Rs.) 3327446.83 2281289.54
b) Nominal value per share (Rs.) 50 50
€) Number of Shares 377636 330383
d) Basic Earnings per Share (Rs.) 8.81 6.90

Page 3 of 4
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The Bank has ascertained that there is no material impairment of any of its assets and as
such no provision is required to be made under AS 28 on “Impairment of Asset”.

Previous year figures have been regrouped / rearranged wherever necessary to confirm the
current year's classification.

In terms of attached report of even date

for
M/S BK AGRAWAL &
Chartered Accountan
FRN: 314202E

b Konjengbam Manorama Devi Laishraeromesh Singh

FCA NABIN AGARWALA, Chairperson General Manager
Partner (Imphal 8ranch) e c
Mem. No. 309161 4 _ ¢ ,U"/
UDIN:26309161EHUPCJ3272 s, K . /

Gurumayum Tharaksana Devi E. Apanthoi Chanu

Vice- Chairperson Asst. General Manager
Date:
17" day of June, 2026.
Place: Imphal. 2’%‘6“”%7
Th. liteswari
unctional Director Director
Page4 of 4
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A. Notes on Accounts.
1. The bank has Banking operations comprising of loans and advances to customers which

are self-explanatory in the Balance Sheet and Profit and Loss Account.

2. Mr. Laisharam Romesh Singh, Regular General Manager/CEQO of the Bank is a single
party under the category of Key Management Personnel, no further details need to be
disclosed in terms of RBI circular dated 17" Feb 2025.

3. The bank has cancellable operating leases (subject to renewal as per mutual
understanding) for ( 6" years) beginning from 01.04.2025 the amount of lease rent
recognised in the statement of profit and loss account for the year ended is Rs. (lease
amount, 39,930/-) ( Prev year 33,000/-)

4. Accounting Standard 20: Earning per share (EPS) 2025-26 2024-25
a. Net Profit after Tax available for Shareholders (Rs.)  3327446.83 2281289.54
b. Nominal value per share (Rs.) 50 50
c. Number of Shares 377636 330383
d. Basic Earnings per Share (Rs.) 8.81 6.90
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